PRESIDENT-ELECT

Function

The President-Elect’s main responsibilities are to support the activities of the President, the Board and
the Society as a whole. If the President is absent or unable to perform his/her duties, the President-
Elect shall perform the President’s duties until an election is held to replace the open position or the
President can resume the position duties.

Qualifications

At least one term as a member of MSHRM Board

Demonstrated leadership ability as evidenced by such positions as MSHRM committee
chair/member or President/President-elect or other leadership position of an affiliated chapter
or other nationally recognized healthcare-related organizations

Demonstrated leadership as evidenced by leadership or management roles within a work-
related environment

Current MSHRM member in good standing with a minimum of four years of membership

A minimum of five years of work experience as a risk management professional and/or a
medical malpractice defense lawyer or risk management-supporting vendor, etc.
Demonstrated a broad base of risk management knowledge and experience

Duties and responsibilities

Support the President during meetings of the Board. There is a minimum expectation that the
President-Elect participate in every Board meeting and conference call. It is estimated that
there will be four Board meetings throughout the year. Board meetings consist of a transition
meeting, a mid-year teleconference and three one-hour meetings preceding educational
programs.

Attend the series of educational offerings provided to the membership.

Must become a member of ASHRM.

Solicit articles from Committee Chairs and the President to be included in the (at least) 3 issues
of the MSHRM “Bits & Pieces” newsletter, per year. Work with the Chapter Assistant to publish
these issues to send to each MSHRM member and to post to the MSHRM website.



